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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

MAR EPHRAEM COLLEGE OF ENG NEERI NG AND
TECHNOLOGY

Name of the head of the Institution

Prof.Dr. A Lenin Fred

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04651271111
Mobile no. 9442448111

Registered Email

i gac@rar ephraem edu. in

Alternate Email

mar ephr aem@mei | . com

Address Mal ankara Hills, Elavuvilai,
Mar t handam

City/Town El avuvi | ai

State/UT Tam | Nadu

Pincode 629171




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al
Financial Status private
Name of the IQAC co-ordinator/Director Dr. Raj eev
Phone no/Alternate Phone no. 04651272158
Mobile no. 9444895594

Registered Email

i gac@rar ephraem edu. in

Alternate Email

mar ephr aem@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. mar ephr aem edu. i n/ pages/ i

gac/ agar 2017-2018. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. mar ephr aem edu. i n/ pages/i gac

[ downl oads/ 18-19 conpressed. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B+ 2. 60 2017 12- Dec- 2017 11- Sep- 2022
6. Date of Establishment of IQAC 03-Cct - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

NBA ORI ENTATI ON PROGRAMVE

18- May- 2019

20



http://www.marephraem.edu.in/pages/iqac/aqar2017-2018.pdf
http://www.marephraem.edu.in/pages/iqac/aqar2017-2018.pdf
http://www.marephraem.edu.in/pages/iqac/downloads/18-19_compressed.pdf
http://www.marephraem.edu.in/pages/iqac/downloads/18-19_compressed.pdf

! |

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Strategic plan for the institution was prepared 2. Various clubs were forned

to pronote cocurricul ar
Cont i nuous Assessment
Informati on System (M S)
i nprovenent in course file through MS

and extra curricul ar
Exam nati ons and attendance through centralized Managenent
4. Conmpr ehensi ve Feedback anal ysis through MS 5. Quality

activities 3. Evaluation schene for

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Facul ty Apprai sal

Hel p to neasure and inprove the
performance of faculty nenbers

Conpr ehensi ve Feedback

Feedback from students on all
the col |l ege.

aspect of
Results in quality



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImR6UjAvVzR0SHhjbkQzOGo1Rzdkbnc9PSIsInZhbHVlIjoiS2JFcGVPQmZNeHR1T0pMYzMxQWQ0WTRNVU54UVJkOUxHVjFzM2szNDd0OGVmbVVlMlN1eXRlK0NzQlBIaFFLemlncnUzRzdWQmZTZENiZkN5NmhCVk5zU1FNcDNNY1F1bUhwakVIRkIxdVE9IiwibWFjIjoiZGE0NTY0ZmNjM2I2MGEzMzFiZGI3ZGE5MDYxZDg5MGQxYjEyZjZiZTcyMDJlMDliYmM2YTdhNDc3YzAwMjkwZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2743_Formation.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBhMW9seEpvakp3djI4L2ozVGtFbHc9PSIsInZhbHVlIjoiamx0d1ZNRGVvZXZxRnpxR2JFUkdHVVNJdDI3a3hEdWtMZXdsTXZLcmhuak1TZXd2ZzFzbnNWYm9pL2lycVQxV1hKN0phYzBGK0c1aEhpMVZBellIcWc9PSIsIm1hYyI6IjdkZWFiYjlkZjc4MTAxNThlYmVmNmI1MzJlYzg0OGVlOTJjZTA0N2M2YWM3YzQyOGEyMjMwZGQ2YzNhZTcyYWQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhDZ3BYUVVwZlNaNWprY3pvajFiR0E9PSIsInZhbHVlIjoicTlVQktvUTNvejVhUnNaZUhSZzRwY0xGQ1NUTkM5OVNvQ3JPaUNlUWdjbE9mMmhGS2s4VlhiSmc2TlVnbHlZVVFFbm1GRm1pZjF0TFhSRGJKYURPdkE9PSIsIm1hYyI6IjQyMDU3Y2IyZGZjMDcyYjFiYWE0OTQ5ZWUwMjQxMmM1NDI1MDUwNmI2ZjQzYTlmMzAwMDI3NjVjNzI2YmIxZjIiLCJ0YWciOiIifQ==

i mprovenent.

At t endance and Assessnent Record

Moni t ori ng

The attendance and assessnent
nonitoring with detailed analysis is
done through centralized MS and
transparency is prevail ed.

Course File

Qual ity of course plan and delivery has
| mproved through M S

Accredi tation by NBA

Adequat e steps are taken to apply for
Civil, Mechanical, CSE

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 05-Jun- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 07- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

We have a well defined MS to nonitor
the System Evaluation scheme for
Conti nuous Assessnent Exam nations and
attendance are nonitored through
centralized Managenent | nfornmation
System (MS) .Quality inmprovenent in
course file is done through M S. The
attendance and assessnent nonitoring
with detailed analysis is done through
centralized MS and transparency is
prevail ed. CAE Questions are mapped
with cognitive | evel of I|earning,
course outcones and program out cones
through M S. Course preparation and
delivery are nonitored and nmade
effective through MS..

Part B

CRITERION | - CURRICULAR ASPECTS



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlocEFsZkVDNmJkRHpEYW9pTzNFUFE9PSIsInZhbHVlIjoibTVOalVLMDlhazM0a1lwTHRBT0gxMGszQlF0QzZiT250U1JPZUY4d1d1OFpRZ28zN0pqV3Jra3dGVDlSU1p1eSIsIm1hYyI6ImVkNzRlYTE2NzlkYzIxMmY5MGM2ZTFlNjIyNTYyYjU4YzU4OWIzYWE5ZDhjYTgxMWUxYTkzNmNmMDM4NDNjMGMiLCJ0YWciOiIifQ==

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

W have a sound approach in delivering the content to address and elimnate the
skills gap to give students a seam ess and transparent pathway toward achi eving
remarkabl e positions in reputed industries. W have been lending our ears to
the experts fromindustry to understand the expectations of the rapidly
changi ng i ndustry. W have given space to the interaction sessions between the
i ndustry experts and the students of our institution to provide the students a
firsthand experience about the expectations of the enployers. In order to
identify and understand the skills required by enpl oyers we have foruns where
an enpl oyer representative can experience the institution’s conmtnment and
communi cate their know edge of required skills. The teachers of our institution
are aware of the updates that take place in the industry every day, and they
are able to notivate and guide the students in the right lane. W are taking a
sharper focus on reducing or elimnating the skills gap, and in creating nore
meani ngf ul educational and training opportunities in general. Due to that,
potential enployees can be well prepared with the skills and abilities that are
needed and in high denmand by potential enployers.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 11/ 07/ 2018 6 Enpl oyabi | Sof t war e
Certificate ity Testing
course on
Sof t war e
Testing
Tool s
Revi t Ni | 16/ 07/ 2018 6 Enpl oyabi | Revi t
architecture ity architecture
Ni | 26/ 07/ 2018 6 Entreprene Wb
Certificate urship devel opnent
course on
web
devel opnent
usi ng PHP
Pri mevera Ni | 02/ 08/ 2018 6 Enpl oyabi | Pri nmevera
ity
Revit Mep Ni | 08/ 08/ 2018 6 Ent r eprene Revit Mep
Trai ni ng urship Tr ai ni ng
Pr ogr amre Pr ogr amre
Reasoni ng Ni | 23/ 08/ 2018 6 Entr eprene Apti tude
Skills and urship
Apti tude
| OT for Ni | 18/ 10/ 2018 6 Enpl oyabi | | Or
Begi nners ity
Desi gn for Ni | 14/ 11/ 2018 6 Enpl oyabi | Desi gn for
Robot s usi ng ity Robot s
Ar dui no

1.2 — Academic Flexibility




1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BE Val ue added course on 04/ 12/ 2018
Java Programm ng
BE Mbdel i ng using H gh End 10/ 01/ 2019
Sof t ware - CATI A
BE Val ue added course on 13/ 02/ 2019
nmobi | e applications
BE Anal ysi s using high end 06/ 03/ 2019
sof t war e ANSYS
BE Aut o CAD and E- CAD 28/ 03/ 2019
training
BE I ndustrial Automation 02/ 04/ 2019
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE ECE 17/ 07/ 2019
BE cviL 17/ 07/ 2019
BE MECHANI CAL 17/ 07/ 2019
BE EEE 17/ 07/ 2019
BE CSE 17/ 07/ 2019
MVE APPLI ED ELECTRONI CS 17/ 07/ 2019
VE MANUFACTURI NG 17/ 07/ 2019
VE CSE 17/ 07/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 1009 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Val ue added course on 17/ 10/ 2018 45
Java Programm ng

Model i ng using Hi gh End 13/11/ 2018 128
Sof t ware - CATI A

Val ue added course on 02/ 01/ 2019 44

nobi | e applications

Anal ysi s using high end 16/ 01/ 2019 124
sof t ware ANSYS

Aut o CAD and E- CAD 13/ 02/ 2019 28

traini ng
| ndustrial Autonmation 05/ 03/ 2019 28




Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE cviL 83
BE CSE 37
BE ECE 38
BE EEE 71
BE MECHANI CAL 265
BE SCI ENCE AND HUMANI TI ES 100

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback is obtained during the final weeks of the senester. The students
woul d participate in giving the feedback online. The feedback is analysed to
establish the inprovenents on action initiated after the formative feedback
The reasons for the said performances are identified by the individua
faculty/departnent/institution and actions are strategized to elimnate the
causes of disruption. The actions are inplenented subsequently A feedback to
evaluate the facilities provided by the institution and the anbi ence provided
for student centric learning is obtained at the end of the program every year
fromthe outgoing final year students. The results are anal ysed, corrective and
preventive actions are initiated to overcone any flaw's indicated by the said
feedback. Also feedbacks are obtained fromalumi towards their possible
contribution to curricul um devel opnent/curricul um enl argenent/enrichnment, to
support our students in enploynment and creating anawareness of expectations of
the industry in fresh graduates. The obtai ned feedback is anal ysed and the
action taken report is prepared and corrective actions are inplenented
subsequently.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BE ClviL 120 62 62

BE MECHANI CAL 120 95 95

BE ECE 120 33 33



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhFTm5NcFZFNGdWVEVtY1RFVE5iZXc9PSIsInZhbHVlIjoiR1BnekJHQTNXaCs0N1ZjWHpZbzdRNE9nVXZJaStDVC9IWEJRVTk3UGovOE5xYnl5MTVqTUoyUFpSREZwY3ArczVydHpLYnBDRERsRmRWL2tuc1AwQU1aRldYR0pSdThXeVNoRVYxU2p3Y0E9IiwibWFjIjoiMDJjNTZlNGU5MTYxZjNhZTA4NDRiYWZlYTdkZGE5Yzg3YmVmOTczOTk4ZjBlYzRmZTVkNmM5ZDcwZGNjMTNjZiIsInRhZyI6IiJ9

BE EEE 60 27 27
BE CSE 60 58 58
ME APPLI ED 18 18 18
ELECTRONI CS
ME CSE 18 12 10
ME MANUFACTURI NG 18 15 15
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 271 43 94 18 18

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
112 112 34 30 30 40

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution has a sophisticated mentoring system. There is a total of 1306 students in this mentoring system.
There is one faculty for every twelve students thus making the staff student ratio to be 1:12. the mentors meet
the mentees regularly and take their feedback and analyze the potential problems. The mentors are also
responsible for providing adequate support for their mentees in terms of studies, moral support and motivational
support. in order to make the mentoring system more efficient, the timetable is built in with a mentor hour. This
hour is exclusively for the personal interaction with the mentees. apart from this hour, mentees are also free to
meet their mentors any time. Moreover, the mentors holds all the educational, personal and family details of their
mentees. The mentors travels throughout students span in the institution and event after they pass out if
necessary.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1306 112 1:12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with

Ph.D

112

112

0

3

2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )




Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 M .G gin Durai Assi st ant SAE SUPRA
Pr of essor
2019 M . FRANKLI N Associ at e SAE SUPRA
Pr of essor
2019 M. S. N. KUMAR Assi st ant BEST RESEARCHER
Pr of essor
2019 Ms. A SEEMA Assi st ant RECOGNI ZATI ON
Pr of essor AWARD
2019 Ms. S. KL JOHNSY Assi st ant RECOGNI ZATI ON
SUG THA Pr of essor AWARD
2018 Dr. LENIN FRED A Pr of essor Ment or of Change
by Niti Ayog
2018 Dr. LENIN FRED A Pr of essor I ndi a
I nt ernati onal
Sci ence Festival,
Govt. of India
2019 Dr. A LENIN FRED Pr of essor Nati onal Jury,
A I ndia International
Sci ence Festival,
Covt. of India
Nill M. LALIN L Assi st ant BEST FACULTY
LAUDI S Pr of essor AWARD
Nill Dr. R Assi st ant BEST RESEARCHER
BENSCHWARTZ Pr of essor AWARD
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

VE 410 2019 06/ 05/ 2019 06/ 08/ 2019

VE 401 2019 06/ 05/ 2019 06/ 08/ 2019

BE 104 2019 12/ 04/ 2019 15/ 07/ 2019

BE 105 2019 12/ 04/ 2019 15/ 07/ 2019

BE 103 2019 12/ 04/ 2019 15/ 07/ 2019

BE 106 2019 12/ 04/ 2019 15/ 07/ 2019

BE 114 2019 12/ 04/ 2019 15/ 07/ 2019

VE 405 2019 06/ 05/ 2019 06/ 08/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)




Two sets of questions are set by each teacher for each test and the school’s
Exam Cel | coordi nator makes a random choice of one of these for the test. Each
question of the internal test is mapped with the course outcones, progranme
out comes and Bl oons taxonony |earning |levels. The Exam Cell coordinators ensure
that the instructors set the question papers in the prescribed format. Quality
of the question papers and answer keys are verified by the HoS and | QAC
menbers. After every internal assessnent test, the solutions of the questions
are explained in the class by the course instructor. Answer sheets are
eval uated and nmarks with detail ed analysis coupled with the renedi al neasures
are ensured. HoS randomy verifies the eval uated answer scripts and the marks
entered in the coll ege automati on software. Assignnents and senmi nars are used
to kindle the creativity of advanced |learners. | QAC nonitors the overal
activities related to exam nati on and eval uati on perfornances.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

An academ ¢ cal endar is prepared by the designated coordinator at the beginning
of odd and even senester. This includes the acadenm c activities at the coll ege
| evel . The draft cal endar is discussed in Academic council neeting and all the

suggestions which are approved in the neeting is incorporated before rel easing
the calendar to all Schools. Al the internal assessnent tests are conducted
centrally as per the academ c cal endar. Fornmative and sumuative feedback is
adm ni stered as per the schedule. Al other activities Iike Schol arship award

function, Cultural day, Project Exhibition etc. are celebrated as per the plan

In case of any eventuality/energency a particular event may be reschedul ed with

the perm ssion of the head of the institution

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. mar ephraem edu. i n/ pages/ school s/ el ectroni cs- communi cati on-
engi neeri ng/ ece- peo-po. php?i d=48

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
103 BE G vil 124 65 Ni |
Engi neeri ng
104 BE Conput er 43 23 Nill
Sci ence
Engi neeri ng
105 BE El ectri cal 31 12 Nill
and

El ectronics
Engi neeri ng

106 BE 31 20 Ni Tl
El ectroni cs
and conmuni c
ation
Engi neering

114 BE Mechani cal 137 64 Ni |



http://www.marephraem.edu.in/pages/schools/electronics-communication-engineering/ece-peo-po.php?id=48
http://www.marephraem.edu.in/pages/schools/electronics-communication-engineering/ece-peo-po.php?id=48

Engi neeri ng

401

Appl i ed
El ectronics

16

15

Ni |l

405

Conmput er
sci ence and
Engi neeri ng

NiTl

410

Manuf act ur
i ng
Engi neeri ng

13

13

NiTl

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. mar ephraem edu. i n/ pages/i gac/ STUDENTY%®0SATI SEFACTI ONY®0SURVEY. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

Maj or 365 DST 2.5 2.5
Proj ects

Maj or 365 DST 2.5 2.5
Proj ects

Maj or 365 DST 2.5 2.5
Proj ects

Maj or 365 DST 2.5 2.5
Proj ects

Maj or 365 DST 2.5 2.5
Proj ects

Maj or 365 DST 2.5 2.5
Proj ects

Maj or 365 DST 2.5 2.5
Proj ects

Maj or 365 DST 2.5 2.5
Proj ects

Maj or 365 DST 2.5 2.5
Proj ects

Maj or 365 DST 2.5 2.5
Proj ects

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date



http://www.marephraem.edu.in/pages/iqac/STUDENT%20SATISFACTION%20SURVEY.pdf

Sem nar on building with C vil Engineering 07/01/ 2019
dynami c | oad
Sem nar on sustai nabl e G vil Engineering 31/ 07/ 2018
devel opnent
Sem nar on Waste Cvil Engineering 01/ 10/ 2019
pyrolysis to fuel oil and
Waste plastic refining to
O |1 technol ogy
Semi nars on research Cvil Engineering 09/ 03/ 2019
based material selection
for construction
Sem nar on i nprovenent of Cvil Engineering 11/10/ 2018
ground water storage for
di fferent geographic
condi ti on
Wor kshop on concrete m x Ci vil Engi neering 02/ 02/ 2019
design for different
codal provisions
Wor kshop on MSP in Civil Engineering 03/ 08/ 2019
construction industry
Wor kshop on anal ysui s of Cvil Engineering 27/ 08/ 2019
structures using STAAD
PRO
Hands on Training in Comput er Sci ence and 20/ 07/ 2018
JavaScri pt Engi neeri ng

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Project Jobin P John Rohi ni 06/ 08/ 2018 Resear ch
Awar d Col | ege of
Engi neeri ng and
Technol ogy
Best Proj ect Mel vi n Rohi ni 06/ 08/ 2018 Resear ch
Awar d Abr aham Mat hew Col | ege of
P Engi neeri ng and
Technol ogy
Best Proj ect Sam P Jose Rohi ni 06/ 08/ 2018 Resear ch
Awar d Col | ege of
Engi neeri ng and
Technol ogy
Best NewCen Abi nesh El as Mar Ephraem 19/ 03/ 2019 | nnovati ve
| EDC Proj ect Col | ege of Pr oj ect
Engi neeri ng and
Technol ogy
Best Research Ar pit ha Mar Ephraem 08/ 02/ 2019 Resear ch
Awar d Ranj an Col | ege of
Engi neeri ng and
Technol ogy
Best Achi ever Del sy Mary Mar Ephraem 08/ 02/ 2019 Servi ce
Awar d Col | ege of
Engi neeri ng and




Technol ogy
Excel | ent Abi dan J Lal Mar Ephraem 08/ 02/ 2019 Academi c
Awar d Col | ege of
Engi neeri ng and
Technol ogy

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nil |

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

12 2 1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
CSE 2
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal CSE 11 0

I nt ernati onal ECE 10 2

I nt er nati onal EEE 9 0

I nt ernati onal VECH 7 0

I nt ernati onal CHEM STRY 1 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
CSE 4
ECE 2

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Expanded Bri ght Jour nal 2018 Nill Mar Nill
Fl'y Ash Br abi n of Ephraem
d ay W nsl ey Mat eri al s Col | ege of
Aggr egat e and Engi ne Engi neerin




a Sust ai na
ble Altern
ative
Coar se
Aggr egat e
for
Concrete

ering
Structures

g and
TEchnol ogy

Vi ew Upl oaded File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Medi cal B. Bar on Jour nal 2018 Nill Ni Tl Mar
| mage Sam Lenin of Adv Ephraem
Denoi si ng Fred A Resear ch Col | ege of
Usi ng in Engi neerin
Cuckoo Dynami cal g and
Search Opt Cont r ol TEchnol ogy
i mzation Syst ens
Techni que
and
Artificial
Neur al
Net wor k
Vi ew Upl oaded File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 6 18 1 0
nar s/ Wor kshops
Present ed 10 15 0 0
papers
Resour ce 2 0 1 3
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

wor | d heart day

activities activities
BLOOD DONATI ON YRC 1 15
Cel ebrati on of NSS 2 225

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFDTG05NGU2aFhxd2RVd1c1SFlGNUE9PSIsInZhbHVlIjoieFBFM1lLSVpOczBpc2k5dnFLb2tDcDhNZFJQK0tkQXBIUXp1TG00L3RBWTUwVWlBZ3ZhT29wS0V2bG9GdEkyUmU4MUJwM0FLaXhvM1dRcjR2enpRb2ViZ0hISVJhWkVxZUZjd2UxRG1qd1U9IiwibWFjIjoiZjM5NzU3YjA1M2E2Mjg3M2IzMGNiNGEwZDJiNWM3NGRjYzFkNDRmNWE2MmE3NDkxMmY1ZTc2MTMyNWNhMWJiYSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilk1YndTUHJFekhmam9yZ1p2WGhxU1E9PSIsInZhbHVlIjoiSFdjY1hPUXRzeWRoNlJuOXFDbXpOdkZNQ3J2UlAveGFXNlZNdVhzWEh5NTZsanA3azhJaGRHbDBBNWo5MlViTHdzdXBqdCtVbnRiT1hkbStBOUM0Umc9PSIsIm1hYyI6IjFiNTY0ZmVhZGExODM3OWI1ZTNkZWVkNDYzMzI2ZDhmN2MwNWI2OTkwZGFhMWI5ZTZhNWEwODhmZWI3NGQ0M2UiLCJ0YWciOiIifQ==

Benefited

Canpus C eani

ng

Cl ean Canpus
Awar d

Kumar i

Maha Sabha

125

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Ai ds YRC Mar Ai ds 3 75
Awar eness Ephr aem Awar eness
Program Program
Bl ood YRC Mar Bl ood 3 35
Donat i on Canp Ephraem Donat i on Canp
awar eness NSS Mar awar eness 4 70
pr ogram on Ephraem pr ogram on
organi ¢ farm ng organi ¢ farm ng
and green and green
canpus canpus
charity work NSS Mar charity work 4 30
to flood Ephraem to flood
af fected peopl e af fected peopl e
in Keral a in Keral a
Ni | avenbu NSS Mar Ni | avenbu 4 30
Kudi neer Ephraem Kudi neer
| ssui ng | ssui ng

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Resear ch

Student & Faculty

Sel f

6

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
| NDUSTRY VALUE CONCEPT 28/ 12/ 2018 19/ 12/ 2019 45
ADDED COURSE | SOLUTI ONS
| NDUSTRY MoU | NTERCAD, 01/ 02/ 2019 30/ 12/ 2019 112
TRI VANDRUM
| NDUSTRY TRAI NI NG EnCog 14/ 08/ 2018 13/ 08/ 2019 30
Sol uti ons
| NDUSTRY VALUE SMEC 19/ 09/ 2018 18/ 09/ 2019 28




ADDED COURSE | Aut omati on
Pvt. Ltd
| NDUSTRY | NTERNSHI P Vesasof t 12/ 03/ 2019 11/ 09/ 2019 15
Sol uti ons
Pvt. Ltd
| NDUSTRY TRAI NI NG CADD 02/ 07/ 2018 01/ 07/ 2019 125
CENTRE
| NDUSTRY TRAI NI NG U tra Tech 01/ 08/ 2018 31/ 07/ 2019 125
Pvt. Ltd.
| NDUSTRY TRAI NI NG El shadai 18/ 07/ 2018 17/ 07/ 2019 28
AND Construction
PLACENENT
| NDUSTRY | NTERNSHI P | deal 03/ 10/ 2019 02/ 10/ 2020 19
AND Construction
PLACENENT
| NDUSTRY | NTERNSHI P Saf a 03/ 08/ 2018 03/ 08/ 2019 27
AND construction
PLACENMENT
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
EmCog Sol uti ons 14/ 08/ 2018 Provi de Skill 28
Devel opnent
training for
product devel opnent
SMEC Aut omati on 19/ 09/ 2018 Conduct i on of 28
Pvt. Ltd short term val ue
added courses
Vesesof t 13/ 03/ 2019 I nternship 6
Solutions Pvt. Ltd
CAAD Centre 03/ 08/ 2018 Trai ni ng 230
Utra Tech Pvt. 01/ 10/ 2019 Trai ni ng 181
Ltd
El shadai 08/ 05/ 2019 Trai ni ng and 67
Construction Pl acement
| deal 12/10/ 2018 I nternship and 243
Construction Pal cenent
Safa Construction 12/ 11/ 2018 I nternship and 52
Pl acement
Adowa 24/ 07/ 2019 I nternship and 125
Construction Pl acenent
Envi ron 03/ 08/ 2019 I nternship and 172
Construction pl acement
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Inc5UjNTc2ZBdHROMWE4UjcwWk1NNkE9PSIsInZhbHVlIjoiYlpsQ05wWXQ5dEJsdFlRUzB1VFU3dHJWYUo2YlZ0ZUJNSjd5b1FydWFQTG9NdTVYb3NQMmtOVE9XY3o3K1I0ajhSU2RLT0pITE5qY3NsVGYrV2ZXMnc9PSIsIm1hYyI6IjgxNzYyN2Y1NjFjZjlmYmU4MjJkNzQ0ZTk2NTAzMDA0MGMyNDFjNTdmNWIwZTM2NGUwOWU1OTFhOTMwYTE1ZjkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZCSzNQRzVpdmwwd1pQU0pIU1Y1Ymc9PSIsInZhbHVlIjoiVk1PRVVaQlpJWTV6c0VEbFpyWEZuRFVSaW5Xa0RxY0Rmb0NNMUxzelRSdXJZekJHZG5wS1RJT0pSZ3FxOXMvNiIsIm1hYyI6ImViMTdiYTE4ZTI0MDBhZmIyMGUwYzg1YzAxNmJiNTdlZjk4YmM2ZjgwYWMzZjk2YWU1MDdmMTI3N2YyYzA2MjMiLCJ0YWciOiIifQ==

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

7.89

7.92

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Laboratories Newl y Added
Canpus Area Newl y Added
No file upl oaded.
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Info Library Ful l'y web13. 0 2014
Managenent System
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 11400 4020234 460 179362 11860 4199596
Books
1326 536184 3 2429 1329 538613
Ref erence
Books
Journal s 87 198538 0 0 87 198538
e- 105 83000 400 13570 505 96570
Journal s
Di gital 326 15500 10 0 336 15500
Dat abase
CD & 551 0 0 0 551 0
Vi deo
O hers(s 0 0 0 0 0 0
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG-

Pathshala, CEC (under e-PG- Pathshala CEC (Under

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ms. D. Dhanya Data Structures https:// marephcse 07/ 08/ 2018
(Graph concept, not es. bl ogspot . com
Dijkstras facul ty-innovation
al gorithm
Ms. D. S Renu Desi gn Anal ysi s https:// marephcse 03/ 01/ 2019
of Al gorithns not es. bl ogspot . com
(Knapsack Problen) |faculty-innovation




(Packet Sw tching)

not es. bl ogspot . cont
facul ty-innovation

Ms. P. Innasi Mul ti-Core htt ps:// mar ephcse 07/01/ 2019
Li neta Architecture and not es. bl ogspot . com
Programmi ng (n-body |faculty-innovation
sol vers.)
Ms. L. T. Herlin Conmput er Net wor ks htt ps:// marephcse 10/ 08/ 2018

Dr. Jerusalin
Car ol

Conmuni cat i on
Engi neeri ng
(Modul ati on and
transm ssi on of
conmuni cati on
syst emns)

htt ps:// marephcse
not es. bl ogspot . com
facul ty-innovati on

10/ 08/ 2018

Dr. D. Dhanya

Cl oud Conputing
(Map Reduce)

htt ps:// mar ephcse
not es. bl ogspot . com
facul ty-innovati on

30/ 07/ 2018

Ms. Jani |l a

Conpi | er
(Phases of
Conpi |l er)

Desi gn

htt ps:// mar ephcse
not es. bl ogspot . com
facul ty-innovati on

05/ 04/ 2018

Ms. Ashy V Dani el

Fundanent al s of
Data Structures In
C (Stack, Queue)

htt ps:// mar ephcse
not es. bl ogspot . com
facul ty-innovati on

30/ 08/ 2018

facul ty-innovati on

M . Babu I nt er net htt ps:// mar ephcse 17/ 10/ 2018
Pr ogr amni ng not es. bl ogspot . com
(I nternet facul ty-innovation
Pr ot ocol s)
M . Ashwi n Sof t ware Proj ect https:// marephcse 28/ 03/ 2019
Si ngerji Managenent not es. bl ogspot . com

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 397 198 50 50 74 12 13 70 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 397 198 50 50 74 12 13 70 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
70 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Vi deo Recordi ng Room

Nill

4.4 — Maintenance of Campus Infrastructure




4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1.7 2.1 217.03 0.9

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

The institution obtains the necessary requirenents of class roons,
| aboratories and other infrastructural resources fromeach Head of Schools well
before the beginning of the academ c year. After validation of the requirenents
in | QAC the avail abl e resources are allocated to each schools. Any new facility
to be constructed / acquired is provided by the nmanagenent before the semester
begi ns. Wherever there exists a situation that a facility (a |aboratory) is
required by nore than one schools suitable adjustnments in the tinme table would
make the optimal use of the | aboratory a possibility.. Additional blocks for
acadenmi ¢ and admini strative purposes have been constructed. Floors have been
added to the existing blocks to enhance the facilities. Renovation of ol der
bl ocks and noderni zati on of | aboratories have been done to neet the ever
changi ng academni c requirenents. The buildings are maintained for their up-keep
and repairs on a regular basis. The house keeping teamregularly naintains the
bui | di ngs, corridors and other places clean and tidy. The wash roons are
mai ntained by a teamon a regular basis to nmaintain their usability. The
School s managed by their heads are responsible for maintaining the | aboratory
equi prent for their operational conditions. Before the beginning of the
academ c year the HOS woul d prepare budget for repairs and mai ntenance in al
their | aboratories for the concerned academi c year. They identify the agencies
who woul d undertake the maintenance work and woul d get the equi pment ready for
operations before the begi nning of every senester.

http://www.marephraem.edu.in/pages/schools/computer-engineering/computer-about-us.php?id=16

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Institutional 187 228626
frominstitution Schol arshi p

Fi nanci al Support
from G her Sources

a) Nati onal First graduate 120 6610000
b) I nternati onal NI L 0 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Certificate 30/ 08/ 2019 78 Mar ephr aem
Course in Ofice Col | ege of
Aut omat i on engi neering and



http://www.marephraem.edu.in/pages/schools/computer-engineering/computer-about-us.php?id=16

Technol ogy

Leadership
Quality

29/ 09/ 2019

31

Mar ephr aem
Col | ege of
engi neering and
Technol ogy

Wake up Rise and
Shi ne

05/ 02/ 2019

38

Mar ephr aem
Col | ege of
engi neering and
Technol ogy

Advanced readi ng
and writing

02/ 01/ 2019

106

Mar ephr aem
Col | ege of
engi neering and
Technol ogy

Group Di scussion

26/ 02/ 2019

123

Mar ephr aem
Col | ege of
engi neering and
Technol ogy

Interview skills

29/ 01/ 2019

123

Mar ephr aem
Col | ege of
engi neering and
Technol ogy

Present ati on
skills

05/ 02/ 2019

123

Mar ephr aem
Col | ege of
engi neering and
Technol ogy

Soft Skill

Personal ity

Devel opnent
Trai ni ng progranme

and

06/ 07/ 2019

45

Youkt hi Trai ni ng
center

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 carreer 34 105 0
gui dance
pr ogram
2019 Pl acenent 0 135 0
Trai ni ng
Pr ogram
2018 CAREER 0 109 0
DEVELOPMENT
PROGRAM ON “
AWARENESS ON
| NDUSTRI AL
REQUI REVENTS
2018 AWARENESS 0 44 0
ON GATE




EXAM NATI ON

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 4 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Renaul t 10 2 ENVI RON 5 1
Ni ssan CONSTRUCTI ON
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 3 Mar BE-Cl VI L Anna M E-
Ephraem Uni versity Structural
Col | ege of Chennai Engi neeri ng
Engi neeri ng
and
Technol ogy
2018 1 Mar BE-Cl VI L Mat ri x P.G
Ephraem Uni versity, Di pl ona
Col | ege of Canada
Engi neeri ng
and
Technol ogy
2018 1 Mar BE- Cl VI L VIT, M E-
Ephraem Vel | ore Structural
Col | ege of Engi neeri ng
Engi neeri ng
and
Technol ogy
2018 2 Mar BE- ECE Sun VBA
Ephraem col | ege of
Col | ege of Engi nnei ng
Engi neeri ng and
and Technol ogy
Technol ogy
2018 1 Mar BE- ECE Mar VBA
Ephraem At hansi os
Col | ege of Col | ege for
Engi neeri ng advanced
and St udi es



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJ2bks5TENZZERDUEM2UUFuUHpHZVE9PSIsInZhbHVlIjoiSXByTDFlU2pBaVhJWUFFdktFbXVGMlJsOTl6dGsrV3YrQmNld3Bkb3hOclNjS29oTlNubVZSWU5FaFlWTGVTcFpxc1Y0NUdpUklTVGY0UmJwemVrWkE9PSIsIm1hYyI6ImVkYjQ0MTMwYzQ0ZTVjMTg4NmQ4Yzc4NmNiZGVjYTRkMmI5YzE4Y2I1MjcxOGViZmJjMWE3NDUxZGQ3OWJlZmIiLCJ0YWciOiIifQ==

Technol ogy
2018 1 Mar BE- ECE TKM M ech- Conm
Ephraem col | ege of uni cation
Col | ege of engi neering Syst ens
Engi neeri ng
and
Technol ogy
2018 1 Mar BE- ECE Lanpt on MVE-
Ephraem Col | ege Wrel ess
Col | ege of Net wor ki ng
Engi neeri ng
and
Technol ogy
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 1
CAT 2

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cultural Activities I NSTI TUTI ONAL 342
SPORTS I NSTI TUTI ONAL 400

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 DEBATE- Nat i onal Nl 1 96141510 Bl NU
MALAYALAM 6012 PAUL JCSE
2019 DEBATE- Nat i onal Ni Il 1 96141510 BLESSY
ENGLI SH 6012 BEN B
2019 VEHANDHI Nat i onal Ni Il 1 96141510 BODLI N
DESI GNI NG 6013 LAKHA B S
2019 CLAY Nat i onal Nl 1 96141510 JEFRIN E
MODELLI NG 6014
2019 BEST Nat i onal Ni Il 1 96141510 JENI SHA
SHOT 6015 KL
2019 JAM Nat i onal Nl 1 96141510 JEWEL J
SKETCH 6016 MATHEW
2019 400m Nat i onal 1 Nl 96141510 SHEEBA S
Rel ay 6026 L
2019 DEBATE- Nat i onal Ni Il 1 96141510 SRUTHI



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImsyYzhBNGlTS0NlNUhmYjl3M1MyZEE9PSIsInZhbHVlIjoiaHV4MDdqZmJ3RlZEWEFPbnNOMlVnVVlOS3JDbmlGbk1Vam9jMkdmc2loc2hjRHZscVp0U0lOWVowK0ZFU1JDOXJxRk9VZ0N2TGFhYnU2NGF4VXBYK3c9PSIsIm1hYyI6ImJhNGIyNWE1NmNlNjg5ZjU4YTA1MjY1NTQ3ZTViZTJmMmE2YmNhNGI1Y2JhM2E5MGMxMTgxM2M1OWI3ZjgzZjIiLCJ0YWciOiIifQ==

ENGLI SH 6027 SUNI L
MATHEWS
2019 100m Nat i onal 1 Nill 96141510 SUDHAN S
Rel ay 6028
2019 400m Nat i onal 1 Nill 96141510 VI JI THRA
Rel ay 6029 P
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Class Conmittee A Class Committees job is to make sure that all of the classs
curricular and extracurricular activities run well and that the class as a
whol e is being nonitored. C ass Representatives guarantee that students
opi ni ons on academni ¢ subjects are heard, fostering a positive |earning
environment. Hostel and Mess Conmittee Menbers of the | adies and gents hostels
are represented on this committee. They serve as a |link between the
adm ni stration, caterers, and hostel officials, as well as the students. The
Mess Student Committee is in charge of ensuring that the ness facilities run
snoothly. Transport Conmittee There is a transport officer who assists the
staff in-charges of the bus in disciplining and avoi di ng any m sbehavi or that
may disturb the driver. Wnen grievance redressal committee There is a wonen
redressal committee in our canpus with the objective of awareness about “Gender
Sensitization Prevention Prohibition of Sexual Harassnent of wonen enpl oyee and
student, and redressal of Gievances”. It functions very effectively with a
team conprising staff and students. They al so conducts awareness progranmes,
sem nars and various activities periodically. Placenent Cell Qur colleges full-
fl edged Placenment Cell is always nonitoring the career prospects available in
numerous fields and scheduling canpus interviews for qualified students. There
is a student placenent officer who provides students with their contact
information for enrollment, so that they can be a facilitator between the
student, the college and the placenent cell. Youth Red Cross(YRC) The Youth Red
Cross of our canpus devel ops the nental and noral capacities of the Youth. It
has its own goal of donating blood for the needy through bl ood donation canps
and care the physical health of students. It works well as a teamthat includes
staff and students. Regularly, we have awareness prograns, and other events.
Nati onal Cadet Corps(NCC) Mar Ephraem NCC unit is established in our canpus to
devel op the practice of the principles that the Coll ege has enphasized as part
of its ains and objectives. Character, courage, conradeship, discipline,
adventure, sportsmanship, and the principle of unselfish service are al
stressed in the nodules to help pupils becone val uabl e and responsi bl e
citizens. National Service Schene (NSS) NSS of Mar Ephraem has been rendering
yeonman service to the society. The overall objective of the schene is
educational and service to the comunity. It is a student—centered progranme in
whi ch projects are inplenmented by the NSS volunteers in close coll aboration
with the clientele conmmunity and scope for the students’ interaction with the
peopl e. The various programes conducted by the NSS such as Pond
cl eani ng, Ni | avenbu Kudi neer distribution, Tree plantation, Blood donations etc..
have brought about a renmarkable change in their outlook and their attitude
towards life and society. Mar Ephraem Entrepreneurship Devel opment Cell The Mar
Ephraem Entrepreneurshi p Devel opment Cell is dedicated to inspiring a culture
of entrepreneurship and innovation across all sectors. Particularly anobng the
young, this has resulted in the establishment and expansi on of a huge nunber of
i nnovati ve businesses, particularly in the manufacturing sector. Qur |EDC
provi des assistance to start-ups, training, and nentorship to buddi ng and
est abl i shed entrepreneurs.

5.4 — Alumni Engagement




5.4.1 — Whether the institution has registered Alumni Association?

Yes

AMECS (Associ ation of Mar Ephraem O d Students) is a vibrant organization to
pronote a sustained sense of belonging to the Alma Mater anong the Al ummi by
being in regular contact with them It creates mutually beneficial relationship
between institute and Alummi. It is a very active and highly successful al umi
association playing a major role in the devel opnment of the College. The purpose
of forming this association is to foster the spirit of strengthening the
connect between our alummi, the society and the college. It hel ps pronote the
general welfare of the College comunity and the society as whole. The

obj ective of the Alumi Association of Mar Ephraem Col | ege of Engineering, is
to reach, engage and serve all alumi, present students by networking with one
another to foster a life-long intellectual and enotional connection between the
college and its graduates. The association serves the need of alummi for

| eadershi p, voluntary conmitnment, goodw ll, financial support, enhancing

i ndustry acadeni c col | aborati on and comruni cati ons including public relations.
The Alumi Association of Mar Ephraem organi zes Alumi neet every year to
facilitate, consolidate and coordinate Alumi Activities . A umi Association of
Mar Ephraem Secretary is Antony Kurien (Mech), Join Secretary is Sindhuja S N
(ECE), Treasurer is Bravin Ebanesh V (Cvil). Mar Ephraem Al umi Associ ation
acts as the linking bridge between the past and the present, endeavoring to
build a better future. It connects a cormmunity of novel, notivated,

inquisitive, talented and devel opnent- oriented alumi naking their mark across
different sectors. Alummi Association provides a platformfor the alumi to
network and interact with the students faculty nenbers and the nanagenent,

t her eby enhanci ng the educati onal experience at the institute and pronoting in
t he business world environnent. Alumi Association ains at creating and
sustaining a nutually beneficial relationship between the institute and its

al umi network. The teamintends to increase alumi engagenent in various
academ c, placenents, cultural and social activities at the institute and
beyond to ensure interaction between them and the students. Al ummi provide al
assi stance and cooperation to the institute in its placenent initiatives for
the growt h and devel opnent of student career. This would hel p students to get a
first-hand insight into the corporate world and the alumi to network with
their batch mates, friends and teachers. The established and esteened al umni
provi de placenent referrals fromtinme to tinme. Alumi of the college nake the
current students up-to-date with various job opportunities and corporate
requirenments. Invitations to the alumi as trainers, guest lecturers, project
eval uators, speakers at orientation of new batch and other simlar activities,
whi ch enable to strengthen the bond between the past and present for brighter
future. The alumi are also invited to connect to national conference arranged
by the institute in the formof Chairs and nenbers of organizing conmttee to
give a platformfor networking and know edge sharing to the Alumi and present
students. Al ummi Association calls upon our honored alumi to cone forward and
connect to their alma mater. The Al ummi Associ ation thereby provides a platform
not to just merely give

5.4.2 — No. of enrolled Alumni:

1265

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Al um ni nmeet was organi zed on 31-01-2019, 126 nenbers partici pated.




CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution advocates decentralized approach. Initially, the events are
pl anned in the academ ¢ council and the acadenic calendar is finalized. once
t he academ c cal endar and action plan for the academic calendar is finalized,
the heads of the schools are given autonony to handl e the respective schools.
The feedback nechanismis keen and it takes the feedback from every individua
stake hol ders. After which, the feedback is analyzed in the acadenm c counci
and policies are nmade

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent The students are encouraged to work
on research projects. Seed noney for
i nnovative projects would be provided
by the institution. Mreover, the
institution helps in filing patent for
i nnovative nodel s and assist in
publication of the research work in
reputed journals.

Admi ssi on of Students The adm ssion is through a open
wi ndow counsel i ng conducted by the anna
uni versity. 50 of the seats are filled
t hrough the single w ndow counsel |l i ng.
the rest of the seats are filled
t hrough managenent through a witten
exam nation and the adm ssion through
DOTE

I ndustry Interaction / Collaboration Each faculty finds an industria
partner who suggests for curricul um
enrichnent and al so who supports for
val ue added courses. hence the
institution has a good linkage with
i ndustri es.

Human Resource Managenent the institution has a well defined
policy in human resource management.
the requirement of human resource cones
fromthe head of the schools and whence
it is mandated, an open advertisement
is made through | ocal newspapers. The
initial screening is done and follow ng
whi ch a personal interviewis also
made. A witten is opted when the
nunber of applicants is nore.

Li brary, I CT and Physi cal A well furnished library with ICT
Infrastructure / Instrunentation facility is open even after regul ar
wor ki ng hours. the library facility can




be accessed even by online.

Exam nati on and Eval uati on

The institution is affiliated under
Anna University and the exam nations
are conducted by the university.
however, internal assessments are
conducted by the institution in which a
centralized approach is adopted. two
sets of question papers are submtted
by the faculty. The examcell selects
one question and the exam nation is
conducted. The answer scripts are
eval uated and renedi al neasures are
t aken.

Curricul um Devel opnent

during the course file preparation,

the industrial partners are consulted

and the industrial gap is identified

and the identified industrial gap is

added as val ue added courses in the
curriculum

Teachi ng and Learni ng

Bef ore the commencenent of the
senmester, the faculty are advised to
prepare the course file wherein, the

entire syllabus is glanced and
appropriate planning is done for the
entire senester. continuous nonitoring
through MS is nmade for continuous
nmoni tori ng

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The requi rement conmes fromthe head

of the Departnent and every stake

hol ders. these requirenents are
anal yzed and di scussed in the academ c
pl anni ng council and the action plan is
devel oped and i npl emented through M S

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. V. Suresh NPTL Nill 1000
2018 Dr. R Benschwa Wor kshop on Nill 2500
rts VLSI Design
2018 M. Lalin NPTL Nill 1000
. L. Laudi s
2018 J. M Aravind Nill Nill 6700
2018 Manj usha Nill Nill 5800
2019 Prof.J Arthur Advanced | EEE 1500
Vasant h Trends in




Engi neeri ng
2019 Ani sh John Advanced | EEE 1500
Paul Trends in
Engi neeri ng
2019 Dayana V John Advanced | EEE 1500
Trends in
Engi neeri ng
2018 Ms. Austy B NPTL onl i ne Nl 2000
Evangel i n certification
2018 Ms. Jani | a NPTL onli ne Nill 2000
certification
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2018 ORI ENTAT Nill 112 42
| ON 08/ 07/ 2019 |09/ 07/ 2019
PROGRAM
2018 Trai ni ng Trai ni ng 102 12
Programme | Programre |20/08/2018 [20/08/2018
on Dat a on Dat a
Anal ysi s Anal ysi s
usi ng Ms usi ng Ms
Excel Excel
2018 Di gital Di gital 100 18
Pl at f orm Pl atform |24/09/2018 |24/ 09/ 2018
for Online [for Online
Teachi ng Teachi ng
Eval uati on |Eval uati on
2018 wor kshop wor kshop 114 3
on on 13/ 03/ 2019 |14/ 03/ 2019
Research M|Research M
et hodol ogy |et hodol ogy
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Per f or mance
Conmputing for

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Al CTE SHORT 2 04/ 02/ 2019 10/ 02/ 2019 7
TERM COURSE
Hi gh 3 04/ 02/ 2019 10/ 02/ 2019 7



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNKa2dwc1N4VFhtNU1SZlhPVTRrRGc9PSIsInZhbHVlIjoiUFhjbjVzRVJzditYWWRLdW5HWUUxK1d4OG84Q0RUcHE2T29yTG84YVZkeWN2ZHMzbjEvU0ExZVhlYWRaTUZmbGlSdXl6a0V4dlNaTlRweng0NHNkZGc9PSIsIm1hYyI6IjUzNWI2ODEyZTIyZWNiYzE1MTE3Y2RkZmRjNDk0Y2NjZjNiYWRjNGNkNmU3NTRmYjkyY2FiYjQzYzg4ZWQ0MTAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitmOWd6RldXeVcrMmRzQVgreXpuMUE9PSIsInZhbHVlIjoia1ppOTQyTitsR09jbW5jZzJVcHBMNTJvR3RDYjFiQmZFZjdwUGlEMkptUVNYRmM0cVFGck4zV3paMFh2Tk5aZGNLWkdqZE85U3UxZE51RldZRzZOMmxaUTRsbWJjODd5NFVoU0tyMEdJQndLMUQ5YVJPYUxWMDdJYUlZeDJrUVNYOVU4VWc5bWw4NmFmUUFxVUpVQ1RBPT0iLCJtYWMiOiI3ZmFiYzBjYTQyMmVlNTlmYjNkOTg5NTYzNjJhOTJiOGU1MWI0ZmI2OTM3MWZkNTliYzVmNTc2MWE0OTgwOWNlIiwidGFnIjoiIn0=

Sci ence and
Engi neeri ng

Nptl Online 1
Certification
in cloud
Conputi ng

13/ 02/ 2019

18/ 04/ 2019 40

Nptl Online
Certification
in Data M ning

11/ 02/ 2019

20/ 04/ 2019 40

FDP in
Teachi ng
t echni ques

02/ 05/ 2019

03/ 05/ 2019

Nptl Online
Certification
in I nternet of

Thi ngs

07/ 01/ 2019

24/ 04/ 2019 60

Nptl Online 1
Certification
in Introduction
to Wrel ess and
Cel | ul ar
Conmuni cat i on

09/ 07/ 2018

24/ 10/ 2018 60

Nptl Online 1
Certification
in The Joy of

Conputing using
Pyt hon

12/ 07/ 2018

17/ 10/ 2018 60

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0

0 0

0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

A suitable group
medi cal insurance schene
is being introduced for

the benefit of staff
menbers. Medical Leave is

eligible for staff

menbers Maternity | eave

facilities are being

extended to the wonen
faculty in accordance to
the set rules and norns.

A suitable group
nmedi cal insurance schene
i s being introduced for

the benefit of staff
menbers. Medi cal

eligible for staff

menbers Maternity | eave

facilities are being

extended to the wonen
faculty in accordance to
the set rules and norns.

Leave is

A suitabl e genera
i nsurance scheme is being
i ntroduced to cover
certain unforeseen
eventualities like
accidents etc. The task
woul d be conpl eted before
t he begi nning of the next
senester. | medi ate
nmedi cal assistance is
avail abl e in our canpus.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has established a systemto audit al

transactions by both internal auditors and auditors of externa

t he financi al
agency. The



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNOSUNhbk9aYlduQjV3MEwxVGhCMEE9PSIsInZhbHVlIjoiNEhMeS84RG9jRUtOeWd1VUlhZkd6b2xxMGNFRjhUeGV2OHZuNnVGQUt6dC8xUGxTM1NwbmJ6c3dsTlNNNk1vdnRlaXRwSm84YWQrTTdOc1hBeXRRS2VNU2IvSWVrL1hONk9wZTBRQ3lLZjQ9IiwibWFjIjoiMzk2ZmViM2RhYzY2NGNiNDBkZDU2ZDVjYWNiZjEzYzAzNWYxMTc2NTVlOTY5NTc1YzU5ZDdlNzcwNjY3ZDFkZSIsInRhZyI6IiJ9

books of accounts and the supporting evidences are subjected to both interna
and external audit. The internal audit practices to nonitor financial
managenent of the institution ensure sound financial health of the institution.
The internal audit is carried out to take care of the requirenments specified on
nonthly basis. External audit carried out ensures total conpliance with
statutory requirenents and obligations. The external audit is carried out
bi annual ly. The | ast external audit has been concluded up to 31st March, 2019
and the internal audit has been concluded up to 30th Septenber, 2019.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

6120000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academni ¢ No Expert team Yes | QAC
fromreputed
institutions

Admi nistrative Yes Expert team Yes | QAC
fromreputed
institutions

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

PTA neetings are conducted at the school level and the suggestions relating to
teaching | earning process are considered for further inprovenent. Students'
Progress and attendance records are sent through SM5 to the parents regularly
through MS. The results and the progress of the students are discussed in the
parent teacher neeting. Parents neet the nentors after the neetings. PTA
neetings create cooperation between the student, staff and the parents.Parents
suggest and provi de feedback for the devel opnent of the college during parents
neeti ng

6.5.3 — Development programmes for support staff (at least three)

One orientation program per year is conducted. The non-teaching staffs are
gi ven special training whenever new facilities or |labs are added to the coll ege
wi th new technol ogy by the industrial people.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Renovati on and addition of physical infrastructure, nodernization of existing
| aboratories and establishing new | aboratories in line with industry’s
requi renents, establishnent of centres of excellence (research |aboratories) to
provide a platformfor research for both students and faculty. Modtivating and
supporting entrepreneurial drive anbngst students by incubation Centre. Wrking
towards accreditati on by NBA. Faculty are encouraged to innovatively inprove
the processes including eval uation processes to achieve attai nment higher
| evel s of course outcones




6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 NBA 04/ 07/ 2019 04/ 07/ 2019 05/ 07/ 2019 112

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
How to 03/ 09/ 2018 03/ 09/ 2018 55 58
achi eve Gender
equality
Gender 15/ 10/ 2018 15/ 10/ 2018 48 43
equality in
Educati on
VWnen 07/ 11/ 2018 07/ 11/ 2018 120 0
Enpower nent
Denocracy and 27/ 11/ 2018 27/ 11/ 2018 58 56
Gender Equality
Future of 21/ 01/ 2019 21/ 01/ 2019 25 18
Gender equality

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Green audit is inplenented and, the incandescent bul bs are repl aced phase by
phase with LED bul bs. Food waste and other canteen waste is utilized in the
bi ogas plants. W have a verm n conposting unit too for the disposal of food
wast e ot her bio waste which serves us to provide bio fertilizer for the entire
trees plants inside the canpus. Ainmng at the energy conservation and to
suppl enent the power supply in the college a solar power unit is conm ssioned.
The Col |l ege harvests the rain water by collecting it in the natural pond.
Groundwater is recharged using the grey water and rain water collected in the
reservoir is sufficient to water nmany species of trees, plants, shrubs and
awns. Many trees are planted in and around the canpus to maintain the
ecosystem reduce heat island effects, and help to naintain carbon neutrality.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Provision for |ift Yes 0




Rest Roons Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Ni Il Ni Il Ni Il Ni Il Nl NI L NI L Ni Il

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

STUDENTS HAND BOOK 15/ 07/ 2018 Di scipline teamto
ensure the code of
conduct. Any ms
behavi our is followed by

t he greivence cell.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Leader shi p of 13/ 08/ 2018 13/08/ 2018 54
Mahat ma Gandhi
Teacher’ s Day 05/ 09/ 2018 05/ 09/ 2018 55
Cel ebration
I nt ernati onal 03/ 04/ 2019 03/ 04/ 2019 60
anti tobacco day
Traffic Safety 01/ 10/ 2018 01/ 10/ 2018 82
Program
Yoga Day 21/ 06/ 2018 21/ 06/ 2018 50
cel ebration
I nt ernati onal 05/ 12/ 2018 05/ 12/ 2018 65
Vol unt eer s Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Green audit is inplenented and, the incandescent bul bs are replaced phase by
phase wi th LED bul bs. Food waste and ot her canteen waste is utilized in the
bi ogas plants. W have a verm n conposting unit too for the disposal of food
wast e ot her bio waste which serves us to provide bio fertilizer for the entire
trees plants inside the canpus. Aining at the energy conservation and to
suppl enent the power supply in the college a solar power unit is
conmi ssi oned. The Col | ege harvests the rain water by collecting it in the
nat ural pond. Goundwater is recharged using the grey water and rain water
collected in the reservoir is sufficient to water many species of trees,
pl ants, shrubs and | awns. Many trees are planted in and around the canpus to
mai ntai n the ecosystem reduce heat island effects, and help to maintain carbon
neutrality.

7.2 — Best Practices




7.2.1 — Describe at least two institutional best practices

Best Practice 1 1. Title of the Practice: Mar Ephraem Manna 2. Objective of the
Practice : To inbibe the spirit of hel ping anong students. |ntended outcone:
Create norally responsible citizens for the welfare of the society 3. The
Cont ext These days rampant corruption is deep rooted in the whole system
because of the selfish attitude of people. To encounter this to create a
conmuni ty which extends it’s hel ping hands to the fell ow beings who are in
need, this practice is started. This is a student initiative progranme with A
Tom of final year G vil Engineering as president and Sibin Mariam Stanley fina
year CSE As secretary and Prince Chacko final year EEE as treasurer. Though it
is a student initiative progranme it is nonitored effectively by the Principa
is coordinated by the staff in charge. This is a small but effective practice
to i nbi be thoughts in young m nds what the student community can do for the
upliftment of the fellow students who are facing financial difficulty to neet
their needs of getting an education. Besides giving financial assistance this
programre encourages those students to cone up in |life by providing other
physical aids too. 4. The Practice At the juncture when faculty nenbers are
approached by needy students for some kind of help such as for books, fee etc.
we decided to inplenent this practice . This was addressed to the students
and with a positive feedback initiation fromthe students this practice had
been started. Financial contribution by the students are collected and
deposited in the bank in the joint account of the Principal the President and
the secretary of the cormittee . This fund is dispersed after review ng the
needs of those students who are in need such as the treatnment of students with
serious ailments, fees remttance, need of books etc. The very active conscious
participation of the students fromall the Schools made this practice a
successful one. 5. Evidence of Success It is seen over |ast few years that the
practi ce as above has provided satisfaction to all stake holders of all the
Schools. As a result the number of activities through this charity programis
i ncreased along with the increase of fund. 6. Problenms Encountered and
Resources Since this is a voluntary practice, issues of any probl em has not
been traced out so far Best Practice 2 1. Title of the Practice : Tutoria
Learning 2. Objective of the Practice: Make students to performbetter in the
academ cs through tinely tutorials. Intended outcone: Peer Learning Effective
team work 3. The Context To conpete with an ever changing gl obalized world our
students need an education that neets their individual needs and opportunities
that connect themto what is happening around the gl obe. Therefore, it is the
whol e responsibility of the college to set an appropriate |earning environnent
which is nmore exciting, challenging as well as rewardi ng. New generation
students inhabit a borderless world offering boundless Iink, data and nobility.
They need education delivered in ways that are conpati bl e and support their
world view. In view of these special circunstances, our college charts this
practice of tutorial learning. In a busy academ c schedule, to avoid the nental
stress of the students and to keep them focused on the achi evenent of better
marks during their internal as well as external exam nations. 4. The Practice:
Students who are categorized as slow | earners and average | earners are to be
exposed to fine use of technology in the conventional classroom to thrive in
this conpetitive world. Aiming this, after taking the class on a particul ar
topic the student of the whole class will be given a set of questions and
answers in advance to seek the solution w thout any conpul sion. After
eval uating the solution, the students of the whole class is divided into
various groups each consisting of 4- 5 nenbers. Each group consists of students
fromslow | earners’ category, average category above average category. The
student who is identified as good in the topic of each group is asked to teach
the ot her menmbers of the group. Here the teacher becones a facilitator the
st udent becones the nmaster, and thus the nethodol ogy of peer learning is
instituted successfully, for inproving the problem solving, analytica




presentation skills of the students. 5. Evidence of Success It is seen over the
| ast few years that the practice as above has provided satisfaction to al
stake hol ders of all the Schools. - This has hel ped the departnent to inprove
on academ c results, and to provide trainings to students on need based i ssues.
6. Probl ems Encountered and Resources This system has been practiced for the
| ast two Years. No serious problens have been observed so far.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. mar ephr aem edu. i n/ pages/i qac/ Best %20Pr acti ce. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution is keen on its vision and m ssion. we strongly believe that
skillful research could transformthe society into a self sustai ned one. The
institution encourages research projects very specifically to address societal
problenms at its need. Wth research opportunities in the canpus, the students,
faculty benefit. the institution provides seed nobney and grants for the
students who are involved in projects that address societal needs.

Not wi t hstandi ng, the institution also provides provision to evolve any ideas in
to an entrepreneurship process. the students w th successful prototyped
projects are guided and assisted to be an entrepreneur in due course. Wth all
these activities we believe that we shall transformthe society with
technol ogi cal intervention.

Provide the weblink of the institution

http://ww. nar ephr aem edu. i n/

8.Future Plans of Actions for Next Academic Year

Apply NBA accreditation for all UG I npl enenting online feedback systemfor al
state holders Inproving hostel facilities in the canpus Strategy frame work to

i nprove adm ssion and quality of intake To inculcate entrepreneurial skills and
startups Mdtivate faculty nenbers to attend at | east one online course conducted
by online course providers |ike Swayam Coursera, Modle etc and produce
certificate. Carreer guidance and placenent cell to arrange coaching for the

i mproved performance of students in conpetitive exam nations Strengthening
institute-industry |inkages.



http://www.marephraem.edu.in/pages/iqac/Best%20Practice.pdf
http://www.marephraem.edu.in/
http://www.tcpdf.org

